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● 2007: US prosperity threatened by loss of STEM preeminence 

● 2011: increasing participation critical to enhance innovation 
& meet technology needs



# of physics PhDs earned by African-American
and Hispanic students, 1996-2017
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~2%
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partner with and recruit from programs that 
produce large numbers of graduates from 
underrepresented groups

#1 recommendation, admissions & recruitment
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Jennifer Ross-Nazzal: What was your 
understanding of what you would be doing at 
NASA at that point [1972]?

Dr Harriet Jenkins: Helping the agency to 
achieve the legal requirements of a federal agency, 
to abide by the law, to be able to achieve all of the 
aeronautical and space objectives that NASA was 
accomplishing with an integrated staff. In my mind I 
would have explained that meant not just having all 
underrepresented groups of people there, but at all 
levels, in all kinds of occupations doing the job in an 
outstanding manner. In other words an integrated 
staff carrying out the work and the charter that 
NASA had. I thought that was very important. I 
knew a little bit about the reputation of NASA. I 
felt it was one of the best managed federal agencies. 
It certainly had an exciting mission and vision.

NASA Headquarters Oral History Project, 8/5/2011
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● last decade has not seen the progress we need to address 
underrepresentation in STEM

● current efforts focus on examining and changing institutional 
culture, and requires commitments from all partners

● finishing the job means doubling down on long-term, 
targeted investments in workforce development


